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A Trusted Voice for Healthy Communities

Position Title: Regional Mobility Manager

Location: Glastonbury, CT

Position Type: Full time @ 37.5 hours

Salary: $25-$31/hour, commensurate with experience
Education: 4-year degree (preferred)

We are seeking a Regional Mobility Manager to coordinate functions of the Way to Go mobility management
program for the north central region.

Responsibilities:

Develop a system of outreach to older adults, people with disabilities, and veterans.

Coordinate Regional Steering Committee for stakeholder input and problem-solving.

Coordinate, develop and distribute transportation resources by town.

Collaborate with state and community-level partners including health systems, regional councils of
government, and agencies that serve veterans, older adults, and people with disabilities.

Provide telephonic and online support to assist individuals with transportation needs.

|dentify gaps and work in partnership with LOCHSTP and transportation providers to improve coordination.
Exhibit competencies of practice per the National Center for Mobility Management (NCMM).
Report monthly activities to the Executive Director and state Department of Transportation.

Assist in the implementation of annual/bi-annual need assessments.

Organize and support agency initiatives as a member of the team.

Ensure lived experiences inform efforts.

Perform other duties and responsibilities as assigned by the Amplify Executive Director.

Regular and consistent attendance is an essential function of this position.

Minimum Qualifications and Skills:

Two years working with seniors/older adults, people with disabilities, or veterans.
Experience with navigating transportation services preferred.

Demonstrated organizational, writing, and technical skills.

Strong networking skills, leads by example, and demonstrates passion for helping people.
Experience with community outreach, presenting, and group facilitation skills.

Bachelor’s degree preferred but not required.

Flexibility to accommodate community events and requests for evening/weekend events.

We understand what it takes to do this work well and be well. We offer competitive benefits including:

e Paid time off includes: 14 holidays, plus e Dependent care reimbursement
vacation and sick time e Employee Assistance Program (EAP)
e Health and dental insurance plus medical o STD/Disability coverage
flexible spending e Retirement plan options

e 100% Employer-sponsored health
reimbursement account (HRA)

To apply: Email resume & cover letter to careers@amplifyct.org with “Mobility Manager” in the title.
To learn more: Visit www.amplifyct.org.

Amplify, Inc. is an equal opportunity employer and considers all qualified applicants equally without regard to race, religion,
sex, sexual orientation, veteran status, national origin, or disability status.
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